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Vocational Training 
in Europe 
The Ministers responsible for education in the EC Member States 
have agreed to place more emphasis on the European dimension in 
education. 
European Dimension in 
Education 
The young generation must be made aware of the advantages which 
the Community represents and also of the challenges involved in 
opening up the Community to an enlarged economic and social area. 
Efforts must be made to strengthen in young people a sense of 
European identity and the value of European culture. 
In their resolution of 24 May 1988 the 
Ministers called for young people to be 
given more insight into the cultural, eco­
nomic and social aspects of the Community 
and its Member States. The enhancement 
of the European dimension in education 
constitutes an important contribution to 
developing the Community and to realizing 
the goal of a unified internal market by 
1992. 
With this target in mind, a host of activities 
including major initiatives in the Member 
States are to be undertaken to strengthen 
the European dimension in all areas of 
education. The curricula of all suitable dis­
ciplines are to be adjusted accordingly, for 
example literature, languages, history, 
geography, social sciences, economics 
and the arts. Teaching material is to be 
adapted to this common goal. In initial and 
in­service training schemes for teachers, 
too, there should be greater emphasis on 
the European dimension. Contacts and 
meetings among pupils and teachers from 
the individual Member States should be 
intensified and both parents and parents' 
associations should be encouraged to 
participate in organizing contacts, ex­
change programmes and visits to other 
countries. 
As a back­up to the initiatives in the Mem­
ber States, an exchange of information on 
the various concepts and schemes in EC 
states should be encouraged and basic 
documentation on the Community (its insti­
tutions, aims and current tasks) should be 
prepared for schools and teaching staff. 
The authors and publishers of teaching 
material should be made aware of the need 
to include the European dimension in their 
products. The programme for study trips 
for education specialists (ARION Pro­
gramme) should also be used for the pur­
pose of introducing the European dimen­
sion into education as should the opportu­
nities offered by the ERASMUS Pro­
gramme for students training to become 
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Environmental Protection has to be Learned 
Resolution of the EC Council of Ministers on Environmental Education 
In the opinion of the Ministers re-
sponsible for education in the EC 
Member States, all areas of edu-
cation (pre-school, general and 
vocational education and training, 
university and continuing training) 
should contribute to environmen-
tal education. Environmental pro-
tection is assuming increasing im-
portance in efforts to improve living 
conditions and to guarantee the 
harmonious development of eco-
nomic life in the entire Community. 
In its resolution of 24 May 1988, 
the Council of Ministers, therefore, 
recommended that environmental 
education be promoted through 
concrete measures and intensified 
throughout the Community. 
Environmental education aims to 
increase people's awareness of 
existing environmental problems 
and possible solutions. It further 
aims to provide the foundations for 
individuals to become fully infor-
med about and actively involved in 
protecting the environment and in 
the wise and rational use of natural 
resources. 
The realization of this goal and 
these guiding principles should be 
promoted both at Member State 
and at Community levels. Each 
Member State should, therefore, 
take steps to promote the introduc-
tion of environmental instruction 
into all areas of education includ-
ing vocational training and adult 
education, taking into considera-
tion regional peculiarities and the 
possibilities of cooperation with 
parents, local institutions and 
other appropriate organizations. It 
is recommended that the respect-
ive guiding principles on objectives 
and ways to conduct environmen-
tal education be presented in a 
document which could then be 
circulated to schools and other 
training bodies. Here, account 
must be taken of the fact that 
environmental education is a prin-
ciple of interdisciplinary teaching 
which permeates into many areas 
of instruction. 
In order to strengthen the measu-
res in the Member States and to 
achieve effective cooperation in 
this sector, the EC Commission 
intends, among other things, to 
assess the present situation with 
regard to measures in the Member 
States and at Community level in 
order to facilitate the transfer and 
the systematic comparison of 
these schemes. The Commission 
will organize meetings, seminars 
and colloquia on aims and me-
thods of environmental education 
and other specifically European 
aspects, and provide basic infor-
mation material on important envi-
ronmental Community topics. At 
the European University's sum-
mer courses, educationalists will 
be afforded an opportunity to ex-
change experience and to look for 
new ways to engage in environ-
mental education. Furthermore, a 
guide to higher education courses 
in Europe is to be prepared with 
more detailed information on uni-
versities offering specialist training 
in environmental disciplines. 
Moreover, environmental educa-
tion will be incorporated into cur-
rent Community schemes and pro-
grammes (e.g. "Yes for Europe" 
and "Exchange of Young Wor-
kers"). 
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Full-time Instruction in the 
European Community in 
the 1985-1986 School Year 
760 000 (1 %) fewer pupils and students 
than last year. 3.5 million (5 %) less than 
eight years ago 
The number of full-time pupils and students, which had risen 
rapidly in the 1960s and 1970s, reached its highest level ever, 
71.9 million, in the 1977/78 school year in the twelve Member 
States. Since then, it has been gradually falling (68.4 million 
for 1985/86) and this development seems likely to continue 
over the next ten years. 
This phenomenon is due first and foremost to the birth 
figures which peaked in 1964 and have since fallen by 32 % 
in the period up to 1985. Provisional figures seem to indicate 
that the birth figures may have begun to climb again; this 
cannot be said with any degree of certainty, however. The full 
effects of the falling birth figures were partially offset by a 
tendency for young people to stay longer in full-time educa-
tion, which meant that the figures in the upper school years 
continued to increase both in absolute terms and in relation 
to the age groups concerned. 
These comments are based on the situation in the Commu-
nity as a whole; the situation is more or less identical in each 
of the Member States although there are some time differen-
ces. In Belgium, the figures reached their highest level in 
1971/72, after that they began to fall; in Denmark, the Federal 
Republic of Germany, France, Italy, Luxembourg, the Nether-
lands and the United Kingdom the peak figures were recor-
ded in the 1975 to 1979 period; in Greece, Spain, Ireland and 
Portugal the highest figures may not yet have been reached 
or the decline may not yet have begun. 
EUROPEAN DIMENSION IN 
EDUCATION 
continued from page 1 
teachers to gain experience 
abroad during their training. Co-
operation among teacher training 
colleges and among lecturers 
should likewise be intensified. At 
the European Summer University 
for staff from teacher training col-
leges, new approaches to the im-
proved integration of the European 
dimension in teacher training are 
to be examined each year in the 
1989-1992 period. The EC Com-
mission is to be assisted in these 
tasks by a working group com-
posed of representatives from the 
various Member States. 
The EC Education Committee is to 
present an initial report on the 
development of measures under-
taken at Member State level and at 
Community level to reinforce the 
European dimension in education. 
EC 
Structural funds 
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Activities of the European Social Fund in 1986 
2.5 Thousand Million ECU 
for 2.340.000 People 
The European Social Fund's 
activities in 1986 were still con-
fronted with a troubled labour 
market climate. Even though the 
level of employment had risen 
slightly, youth and adult unem-
ployment still presented a grave 
problem, with the most disadvan-
taged groups on the labour market 
suffering more and more. 
The slight improvement in the 
employment figures for 1986 - up 
0.8 % on 1985 - was not sufficient 
to reverse the upward trend in 
unemployment. As a result, the 
unemployment rate rose from 
11.4 % in 1985 to 11.5 % in 1986 
calculated for the Member States 
as a whole. At the same time, the 
unemployment structure under-
went a change: 40 % of the unem-
ployed were out of work for more 
than one year. 
This situation and the entry of 
Spain and Portugal explain the 
increase in applications for subsi-
dies. They amounted to a total of 
5.206 million ECU and as such 
were 4.4 % higher than in 1985 
and 50 % higher than in 1984. The 
total volume of applications forthe 
under-25 age group amounted to 
3.330 million ECU (about 64 % of 
the total amount) and for those 
over 25 it was 1.670 million ECU. 
205 million ECU (4 %) were reque-
sted for special schemes. 
About 38 % of the total amount, 
1.974 million ECU, was requested 
for the highest priority regions 
(Greece, the autonomous Spa-
nish regions of Andalusia, the 
Canary Islands, Castilla and 
León, Castilla - La Mancha, Extre-
madura, Galicia, Murcia and the 
cities of Ceuta and Melilla, the 
French overseas departments, 
the Republic of Ireland, Northern 
Ireland, southern Italy and Portu-
gal). 
The net fund resources represen-
ted 6.35 % of the general EC 
budget, compared with 6.56 % in 
1985. The volume of funds for 
which application was made 
amounted to 168 % (197 % in 
1985) of the sum available. 
2.340.000 persons were sponsor-
ed by the fund. 880 000 of these 
were women, i.e. 37.6 % of all 
recipients. 
According to Community regula-
tions, 75 % of the available funds 
must be used for the under-25 age 
bracket, 44.5 % for measures to 
promote employment in highest-
priority regions. Preference is 
given to schemes which reflect the 
Community's objectives in the 
fields of employment and vocatio-
nal training. 
Long-term funds amounting to 
2.554 million ECU were approved. 
This means that 81.47 % of the 
resources available for commit-
ments spanning several years 
were utilized, compared with 
86.29 % in 1985. This degree of 
utilization can be explained by the 
fact that repayments by reason of 
Member States' commitments 
from 1985 were not made availab-
le in time and can also be 
attributed to fluctuations in the ex-
change rate of the ECU. 
1.138,6 million ECU were used for 
measures in the highest-priority 
regions (i.e. 44.5 % of the resour-
ces granted); 1.917 million ECU 
for schemes for the under-25-
year-olds (75 %); 542 million ECU 
for those over 25 (21 %). Of the 
124.8 million ECU set aside for 
special programmes, 94.47 mil-
lion were paid out, corresponding 
to capital utilization of 75 %. 
85 % of the amounts granted, i.e. 
2.084 million ECU, flowed into trai-
ning and vocational guidance acti-
vities whilst recruitment assist-
ance and wage subsidies made 
up 14 %, i.e. 343 million ECU. 
No.2/1.9.88 
From the 
Member States 
3 
ÁNFORAS 
AISEANNA 
SAOTHAIR 
THE TRAINING 
& EMPLOYMENT 
AUTHORITY 
In January 1988, FAS (An Foras 
Aiseanna Saothair), the Training 
and Employment Authority, was 
formally launched by the Minister 
for Labour, Mr. Bertie Ahern TD, 
when he opened the first FAS 
Office in Dublin. The new authority 
was established in accordance 
with legislation passed by the pre-
sent Irish Government in 1987 
(Labour Services Act). FAS repla-
ces The Industrial Training Autho-
rity (AnCO), The National Man-
power Service (NMS), and The 
Youth Employment Agency 
(YEA). 
The functions of FAS include the 
provision of: 
- Vocational and industrial train-
ing; 
- Employment schemes; 
- Training and development for 
community groups and cooper-
atives and 
- Job placement services. 
The Authority will also be respon-
sible for the provision of a re-
search and information function 
and for the development of its 
activities overseas on a commer-
cial basis. 
The amalgamation has taken 
place in order to provide the man-
power services in a more co-
ordinated and integrated fashion. 
Any person seeking training, em-
ployment advice or guidance will 
now be able to make use of these 
services from the one FAS Office. 
In 1988, FAS will have a budget of 
approximately IRL200 million and 
will provide its training and em-
ployment services to 70.000 
people. 
The Board of FAS is tripartite, 
made up of representatives of 
employers, trade unions, youth 
organizations and government 
departments. An independent 
Chairman, Mr. John Lynch, has 
been appointed by the Minister for 
Labour. The Chief Executive, 
appointed in December 1987, is 
Mr. Brendan Leahy who was pre-
viously the Chief Executive of 
CERT (The Council for Education, 
Recruitment and Training for the 
Hotel and Catering Industry). 
Presently, the Authority is under-
going a comprehensive restruct-
uring. It is planned that most rele-
vant changes will have taken 
place by the end of 1988. In the 
interim, training and employment 
services will be provided to the 
unemployed through existing 
structures. 
ÁNFORAS 
AISEANNA 
SAOTHAIR 
THE TRAINING 
& EMPLOYMENT 
AUTHORITY 
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Since the appearance of the draft 
towards the end of May last year, 
the reform of non­university educa­
tion has become a burning issue 
among experts, authorities, trade 
unions, businesses, teachers, pa­
rents and school pupils. The draft 
was contested by a group of ex­
perts in the months following its ap­
pearance. The media kept the 
country informed about all the de­
tails of this process right up to the 
climax of the furore. Today the law 
reforming non­university educa­
tion has almost become concrete 
reality although the financing of this 
reform remains obscure. 
The first innovation is to extend 
compulsory schooling (up to 16 
years of age). The point which 
caused the greatest controversy is 
the post­compulsory schooling, 
however. The draft foresees two 
alternatives with regard to this: 
schooling leading to the final 
school­leaving certificate, or tech­
nical/occupation­oriented instruc­
tion. 
Schooling leading to the final 
school­leaving certificate will last 
two years. It will be divided into six 
branches: linguistics and literature, 
humanities and social sciences, 
natural sciences, industry and 
technology, business manage­
ment and administration, and fine 
arts. Specific subjects will be incor­
porated into each of these bran­
ches and will be reflected in the 
respective final school­leaving cer­
tificate which opens the door to 
higher education. 
The second alternative, technical/ 
occupation­oriented instruction, 
will be in modular form. There will 
be a practical section lasting about 
6 months for those school pupils 
6 
Reform of Non­university 
Education in Spain 
who have not managed to ac­
quire any of the certificates awar­
ded at the end of compulsory 
education. INEM (the National 
Employment Agency) has assu­
med responsibility for organizing 
these courses. 
In contrast to this, those pupils 
who have attained a certificate 
will be able to embark upon a vo­
cational training path lasting 
about one year. This corre­
sponds to the general level 2 and 
leads to a vocational certificate 
for skilled workers. After comple­
ting this section and upon prior 
recognition (work experience or 
testing of knowledge), the pupils 
will be able to sit the final school­
leaving examination, entitling 
them to study at university. 
A second vocational training path 
lasting one and a half years aims 
to train technicians who will have 
a certain degree of responsibility 
to bear; this training will corre­
spond to the general level 3. This 
path can be taken by those 18­
year­old pupils who have ac­
quired their final school­leaving 
certificate or completed the gene­
ral standardized secondary level 
(BUP); it leads to an intermediate 
technical certificate and entitles 
the bearer to study at university. 
As in any reform of the education 
system, the results will take their 
time in coming. Not until the law 
has come into effect will the re­
sults of a comprehensive refining 
of the current draft become appa­
rent. 
So far, important aspects such as 
the initial and continuing training 
of teaching staff (just as important 
as their agreement and coopera­
tion) and the previously mention­
ed financing of the project (which 
has still to be conceived) remain 
unclarified. Nevertheless, the first 
step in the direction of reassess­
ing vocational training as some­
thing demanding priority treat­
ment not only on a theoretical level 
but also, of course, on a practical 
level is a milestone on the road to 
success for our vocational and 
social future. 
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Agreement between Industry 
and Ministry for Labour on 
Training and Further Training 
More than 43 000 students will be 
able to profit from the agreement 
signed by Manuel Chaves, 
Minister for Labour and Social 
Security and Claudio Aranzadi, 
President of the National Institute 
for Industry (INI). 
The aim of the agreement is, on 
the one hand, to provide initial 
training for young people in hold-
ing companies and on the other 
hand, to provide further training 
for company employees. At the 
same time, it brings a host of 
entrepreneurial benefits such as 
rationalizing the training process 
since this agreement has made 
INI a direct partner of the Ministry 
of Labour in discussions. Thus, it 
is aware of the concrete and cur-
rent needs of the labour market 
and can ensure that training re-
quirements are directly oriented to 
these needs. 
The agreement will make it easier 
for young people to find jobs by 
reason of the practical training 
contracts they conclude; it will 
likewise promote the develop-
ment of programmes for practical 
training within the framework of 
Plans for Initial Training and 
Occupational Integration (FIP), 
and it will test the response to the 
introduction of new technologies 
in work and training. 
A budget of some PTA 5.000 mil-
lion has been designated to fi-
nance 5.500 courses to be held 
between now and the end of 1989. 
There are two different types of 
course: mixed courses, which can 
be attended by both company 
employees and unemployed 
people; the company cooperates 
with INEM (National Employment 
Agency) in these courses; and 
courses for non-company person-
nel. Selection of course partici-
pants for the latter type falls under 
the jurisdiction of the provincial 
INEM office and the company. 
The National Employment 
Agency assumes the responsibili-
ty for financing the entire training 
programme thus making a contri-
bution to creating new training 
centres. 
Trend to 
Abandon Training 
to Take Up New Training 
10 % of the German work force 
who have completed in-company 
training abandoned their training 
contract ahead of time. 
This was indicated in a survey 
conducted in 1985/1986 on a re-
presentative sample (26 500 re-
spondents) of the German work 
force by the Federal Institute for 
Vocational Training (BIBB) and 
the Institute of Employment Re-
search (IAB). 
BIBB compared these figures with 
the drop-out rates since 1950. 
Their findings modified this cur-
rent percentage, which has in-
creased even more in recent 
times. They indicate that in this 
respect there are no differences 
worth mentioning between 
school-leavers in the 1950s up to 
the mid-1960s and the post-1975 
generation. Both generations 
have drop-out rates of about 10 %. 
In the decade between 1965 and 
1975, the drop-out rate was lower, 
however. These differences can 
be explained by the favourable 
training and work opportunities for 
young people in the 1960s and 
early 1970s. 
In the last 30 years there has been 
an obvious trend to abandon one 
training contract to commence 
new training, i.e. there has been 
an increase in the percentage of 
people who abandoned their first 
apprenticeship training, com-
menced a new apprenticeship and 
then concluded it successfully. 
From the 
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Until recently, the privilege of 
acquiring an MA degree in Spain 
was practically restricted to those 
enrolled at private institutions in 
the economic-business sector. 
However, in the wake of an at-
tempt to adapt training to current 
needs of the market, Spanish 
universities have extended the 
number of courses they offer to 
post-graduates with the result that 
there are now very few universi-
ties which do not include at least 
one or two MA courses in their 
curricula. 
The InstituteforContinuing Indus-
trial Management Studies (IESE) 
belonging to the University of 
Navarra has been holding courses 
since 1964forthe oldest MA cour-
se in Europe for Economics and 
Business Management. This de-
gree is equivalent in standard to 
the prestigious North American 
MA. The other 76 MA courses are 
much younger, however. The 
Autonomous University of Barce-
lona is first past the post with the 
34 MA courses it offers; it is follo-
wed numberwise by the Polytech-
nical University of Valencia and 
the University of Madrid, each 
offering 7 MA courses. The other 
universities offer two to four MA 
courses on an average, thus 
making a total of 77 M A courses in 
the country as a whole. The costs 
for these courses, estimated to 
involve at least 600 hours, are 
assessed at PTA 30 000 to PTA 1 
million, and are to be paid for in in-
stalments in keeping with the 
amount the student can afford. 
The project to train teachers who 
are experts in managerial eco-
nomics is one of the most impor-
tant results of this. It is planned to 
grant 50 post-graduates a one-
Spain is Providing More 
MA Courses 
Opening of the 
Madrid Business School 
Important Incentive for 
Post-graduates 
year scholarship to study 
managerial economics in a foreign 
country. The scholarship holders 
will then teach this subject on their 
return to Spain and at the same 
time take up work in the company 
which provided the scholarship. 
The agreement was signed in 
April of this year by the Universi-
ties of Madrid and Deusto and by 
some members of the banking 
sector, companies and industrial 
management schools. A budget of 
PTA 2 000 million has been allo-
cated to the project. Expenses for 
the initial year of the project have 
been estimated at PTA 250 mil-
lion. 
At almost the same time, the 
Madrid Business School was 
opened in the capital city of Spain. 
It is the first Spanish centre to hold 
MA courses in Business Admini-
stration (MBA) in English with 
lecturers from the University of 
Houston. The two-year course is 
aimed at post-graduates or work-
ing people with at least three 
years' working experience. 
The course consists of 18 major 
subjects and further seminars run 
by academic specialists and indu-
strial management experts. In the 
summer of the first year, students 
will officially attend regular clas-
ses in Houston. The MBA meets 
the guidelines laid down by the 
American Assembly of Collegiate 
Schools of Business. 
The Madrid Business School can 
count on the academic support of 
the University of Houston, and 
sponsorship by the Spanish 
Credit Bank as well as the support 
of various national and internatio-
nal companies. According to in-
formation issued by the Ministry of 
Labour, the current demand for 
managerial staff in companies is 
30.000 a year. Up to 200.000 po-
sitions will have to be filled by 
1992. Thanks to this school, there 
will be a marked increase - from 
the present 1.000 a year - in the 
number of post-graduates attain-
ing an MA in business manage-
ment. 
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New Chance 
A new training programme to help long-term 
unemployed people back into work is to be 
provided through the Manpower Services 
Commission. 
From the 
Member States 
Employment Secretary Norman 
Fowler said, "I have now decided 
to bring together existing pro-
grammes for unemployed people 
over 18 into a single new pro-
gramme." 
The new programme will offer up 
to 12 months training for anyone 
who has been out of work for more 
than six months. Entry to the pro-
gramme will be through Restart 
interviews and job centres. 
It will mean substantial changes to 
the Community Programme with 
an improved training content. 
"For all its merits, the Community 
Programme in its present form 
does not attract unemployed peo-
ple with dependents and with 
higher benefit entitlement," added 
Mr. Fowler. He said it had become 
a programme for single people 
rather than for the family man with 
children, and it had become a part-
time programme with little oppor-
tunity for training. 
The new programme will provide 
training and practical experience 
with employers and on projects. 
The emphasis will be on practical 
learning to help people get back 
into work. 
"It is essential that unemployed 
people who join the new pro-
gramme know that they will be 
better off than they were on bene-
fit. I therefore intend that all trai-
nees should be paid a training 
allowance which will give them a 
lead over their previous benefit 
entitlement," he said. 
Some 600 000 people will be 
trained through the programme 
and it will have a budget of just 
under UKL 1 1/2 billion a year 
maintaining the provision for the 
schemes it will replace. 
Technology 
Workshop for Women 
A special training programme for women in 
technology has commenced in Dublin, Ireland. 
This one-year programme is 
being conducted by FAS, the new 
National Training and Employ-
ment Authority. It is funded by the 
European Social Fund as an Inno-
vatory Project. 
This training workshop aims to 
enable participants to seek em-
ployment in either the Electronics 
or Software Industries at a techni-
cal level. Traditionally, women 
occupy the lower status, manual-
type occupations in these areas 
while their male counterparts oc-
cupy the supervisory and techni-
cal grades. This inequality at work 
has occurred for a number of rea-
sons including the fact that many 
women do not have the educatio-
nal requirements in mathematics 
and physics for training pro-
grammes or further education in 
these areas. 
The workshop aims to train forty 
women to an advanced level in 
either electronics or micro-pro-
cessing programming. City and 
guilds examinations, parts I and II 
for electronics (code 223) and 
stages II, III and IV for computer 
programming (codes 417, 418, 
419) will be taken during and at the 
end of the course. The pro-
gramme will also include training 
in personal effectiveness, inter-
view skills and time management. 
A period of work placement will be 
continued overleaf 
From the 
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The Royal Decree 495 was 
passed "to introduce a system of 
alternating stages of employment 
and training for young people 
aged between 18 and 25 and to 
reduce temporarily the social in-
surance contributions which em-
ployers have to pay for these 
young people". It is consequently 
an important elementforthe appli-
cation of the Central Agreement of 
November 1986 since it stresses 
the need to train young people. 
More generally speaking, it also 
supports businesses in their ef-
forts to pursue this type of policy, 
which is essential for them. Assi-
sted by the technical schools, the 
Royal Decree 495 is already fin-
ding application in some areas. 
Glaverbel is, however, the first 
enterprise in which a collective 
agreement has been reached in 
this subject. The said agreement 
involves the company, the trade 
unions and the social insurance 
authorities (Raad van Arbeid, 
RvA). 
This system of alternance train-
ing, which was initiated on 8 Jan-
uary 1988, is being practised in 
the factory in Mol. This particular 
company was selected since its 
development indicated that it was 
currently the best-suited for such 
a project. The factory recruits 48 
young employees. They are 
equally distributed to both sec-
tions of the company: the glass 
factory and the insulating glazing 
workshop. Each of the young 
employees is assigned a guardian 
who is responsible for his/her 
practical training for the entire 
period of training which lasts two 
years. 
Training in the general subjects 
and the technology of the industry 
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Alternating Employment 
and Training for Young 
People in the Belgian Glass 
Industry 
is conducted in special local cen-
tres of the RvA in Herentals. 
Master craftsmen from the factory 
and 37 members of the manage-
rial staff conduct courses at Gla-
verbel-Mol on specialist glass 
know-how as well as on various 
aspects of the enterprise including 
safety, company regulations, sta-
tistics, etc. In the first year, the 
young employee undergoes 28 
weeks of active work and 20 
weeks of theoretical training. In 
the second year, the curriculum 
foresees 32 weeks of work and 16 
weeks of training. The periods of 
work and training are alternated in 
order to ensure the effectiveness 
of the educational side and for 
practical reasons. 
The young employees are paid for 
their work in accordance with the 
wage scale of the company and 
they are entitled to social security 
benefits. During the periods of 
theoretical training they receive 
unemployment benefit. 
The trade unions, in collaboration 
with the management of Glaver-
bel and the young employees, are 
going to incorporate monitoring 
sessions into this process in order 
to assess whether or not it consti-
tutes an instructive and enriching 
method of training and whether 
their prospects of finding a job 
later are really better. 
TECHNOLOGY WORKSHOP FOR WOMEN 
continued from page 9 
undertaken with a suitable com 
pany. 
The forty participants were se-
lected on the basis of an aptitude 
test and interview. No qualifica-
tions were necessary so the 
women come from a wide range of 
educational and occupational 
backgrounds. Childcare facilities 
are provided "in situ" to facilitate 
and encourage the participation of 
women with young children. The 
programme will be monitored and 
evaluated by FAS to measure the 
development of participants and 
the overall success of the pro-
gramme. 
For any further information on the pro-
gramme, please write to : 
Equal Opportunities Unit, 
FAS - The Training and Employment 
Authority. 
P.O. Box 456, 
27 - 33 Upper Baggot Street, 
Dublin 4. 
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Meetings and 
Conferences 
BIBB Congress '88 - Berlin 
7 - 9 December 1988 
New Occupations 
New Qualifications 
New training occupations in day-to-day 
practice 
Specialist Congress of the Fede-
ral Institute for Vocational Training 
(BIBB) with a parallel exhibition 
entitled "Interactive Communica-
tion Systems in Training" 
New technologies, changed eco-
nomic and social circumstances 
and revolutionary innovations in 
the organization of work have 
meant great upheaval for occupa-
tions and the work involved: new 
occupational tasks, occupational 
structures and occupations have 
been created. The recognized 
training occupations and further 
training ordinances laid down in 
the Vocational Training Act are 
important regulatory instruments 
for making training and qualifica-
tions both uniform and com-
parable. They ensure that the skil-
led worker market remains trans-
parent. 
The congress aims to draw on 
examples from day-to-day practi-
ce in discussions on the problems 
of applying new training ordinan-
ces and to point out ways of solv-
ing these problems. The conse-
quences of the technological-eco-
nomic development which has oc-
curred in vocational teaching and 
learning processes will be a focal 
issue: what requirements are to 
be made of methodology, didac-
tics and learning organization and 
how should cooperation between 
the company and the vocational 
school be structured. Particular 
attention will be paid to develop-
ments in modern media. A further 
key issue in the discussions will be 
the manifold environmental pro-
tection aspects to be considered 
in initial and continuing vocational 
training. 
The Federal Institute for Vocatio-
nal Training has closely co-
operated in recent years with 
experts from the employers' orga-
nizations and the trade unions to 
develop a series of training ordin-
ances for extensive occupational 
areas. They have been coordina-
ted with the appropriate frame-
work curricula of the Kultusmini-
sterkonferenz (Conference of the 
Ministers of Education) on the 
basis of the "Joint Findings Proto-
col" agreed on by the Federation 
and the Laender and issued by the 
Federal Minister for Education 
and Science. The BIBB Congress 
1988 marks the commencement 
of reports on an innovatory pro-
cess in vocational training which 
poses immense and new chal-
lenges to the dual system. 
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EURO­BAROMETER: 
What do people think of 
Europe? 
Support for Europe and the 
Community ­ down a bit 
fallback in Germany, Spain, Italy; 
recovery in the Netherlands; 
steady growth in Britain; 
upsurge in France. 
What brings EC countries to­
gether? 
Economic links and "efforts for 
peace in the world". 
What strikes people most since 
1957? 
Trust and cooperation; free trade 
and travel; more unemployment, 
food surpluses. 
Options for the future 
Three out of every four want to go 
further; step up exchanges i.e. 
overwhelming support for Single 
European Act. 
What shows best that a country 
is doing well? 
1. low unemployment 
2. high social security 
3. prosperous industry 
4. safeguarded environment 
5. strong currency 
6. internationally competitive 
companies 
7. top scientific research 
8. modern agriculture. 
"If there were a European elec­
tion tomorrow...": 
High risk of low turnout. 
Should "politics be left to 
men?" 
Three out of four against. 
European expenditure in re­
search and development: 
Three out of five say, "not 
enough!" 
EURO­BAROMETER public opinion surveys have been conducted 
on behalf of the Directorate General Information, Communication, 
Culture of the Commission of the European Communities each 
spring and autumn since the autumn of 1973. They have included 
Greece since autumn 1980, Portugal and Spain since autumn 1985. 
An identical set of questions was put to representative samples of 
the population aged fifteen and over in each country. For this sur­
vey 11 651 respondents were interviewed in their homes by profes­
sional interviewers, between 17 March 1987 and 8 May 1987. 
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